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Introduction  
 
Long-standing legislation governing all economically-active persons in South Africa, 
including practitioners in the Built Environment Professions, established that life-long 
learning is not a matter of personal choice. 
 
As non-compliance with the requirements of the South African Qualifications Authority 
Act, 1995 (Act No. 58 of 1995), and Regulations, as well as the Skills Development Act, 
1998 (Act No. 97 of 1998) as amended, constitutes contravention of the law, the South 
African Council for the Property Valuers Profession (“SACPVP”) has, therefore, no option 
but to implement a mandatory Continuing Education and Training (CET) policy. 
 
CET is generic to all professions in the Republic of South Africa and life-long learning 
systems should be structured in terms of flexible, user-friendly policies which encourage 
optimum compliance by registered persons. 
 
What is CET? 
 
CET is the systematic maintenance, improvement and broadening of knowledge and 
skills, and the development of personal qualities necessary for the execution of 
professional and technical duties throughout a registered person’s working life. 
 
Why is a CET policy necessary? 
 
Because life-long learning is one of the national goals of the Government of the Republic 
of South Africa and is prescribed by legislation. 
 
Who is required to undertake CET?  
 
All economically active persons registered at the SACPVP as Professional Valuers and 
Professional Associated Valuers in terms section 20(2) of the Property Valuers 
Profession Act, 2000 (Act No. 47 of 2000), (“the Act”).  Candidates are not required to 
comply. 

 
Who is exempted from having to undertake CET and is deferment possible? 
 
No “blanket” options are available and individual applications for deferment should be 
submitted to the Registrar of the SACPVP.  Each application will be assessed on its own 
merits.  
 



 
 
How are individual CET needs identified?  
 
Undertaking CET is an individual responsibility.  CET needs should be focussed, 
consistently planned, regularly reviewed and supported by employers.  In the process of 
identifying and satisfying their life long learning needs, individuals should explore all 
avenues of relevant skills enhancement.  
 
As a guide, what constitutes CET? 
 
Professional life long learning can be undertaken in a variety of ways, dictated by 
individual circumstances.  A personal CET plan should be outcomes-based and linked to 
three goals, namely: 
 

 personal satisfaction 

 career success 

 professional excellence 
 
Examples of activities that could constitute CET in property valuation are:- 
 
Attendance or presentation of workshops, seminars, conferences, lectures, publications, 
part-time or external examiners and postgraduate qualification in property valuation.  

 
Is it possible to generate positive attitudes and action in CET-compliance?  
 
Broad consultation with registered persons and voluntary associations provides the ideal 
opportunity for the SACPVP to engage in communication, negotiation and general 
discussion with those who will be most affected by the terms and conditions of the 
proposed CET policy, with a view to creating positive, co-operative attitudes and a 
unified vision regarding professional life long learning.  
 
Submission of CET records to the SACPVP 
 
CET requires cyclical administration linked to: 
 

 the statutory period during which the SACPVP registration is valid namely, five years 

 prescribed application for renewal of registration, in terms of sections 20, read with 
section 23 (1) of the Act and the Rules 

 submission of proof of up-to-date skills competence which should support all 
applications for renewal of registration, together with records of CET activities 
undertaken during an individual’s preceding term of statutory registration 

 
 



 
 
Proof of participation in CET activities 

 
The applicant must submit up-to-date CET records and, if available, copies of certificates 
e.g. degrees or diplomas. 
 
 
Minimum CET hours to be undertaken during a five-year cycle 
 
A minimum of eight hours of CET per annum and forty hours within five years are 
required. 
 
Sole criterion for choice of CET activities is the relevance to an individual’s career 
development planning, and where applicable, a programme of skills- enhancement 
activities established in consultation with the individual’s employer, which takes 
cognisance of organisational strategic development goals. 
 
Format of submissions 
 
Professionals may submit their CET hours on a pre-printed form, e-mail, online, fax or 
any other mode or means approved by Council.  Should the Council not be in a position 
to process submissions sent through any of these means, the Council may recommend 
that such means be suspended for a while and only others be used. 
  

The address for submission of applications for renewal of registration supported 
by CET records is: 
 
The Registrar 
South African Council for the Property Valuers Profession 
P O Box 114 
MENLYN  
0063 
 

 


